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1. INTRODUCTION
Planned and sustainable human resource development is an absolute necessity in a company and

organization. An organization needs humans as quality human resources will continue to advance the
Company or organization as a place to improve the performance of these human resources. The success and
effectiveness in achieving the vision, mission and goals of an organization are also inseparable from the role
of aleader in an organization. Leadership is a process that directs the implementation of tasks from top to
bottom, plays a role in disciplining teacher activities through communication in order to achieve
predetermined goals (Sari Sakarina, Djatmiko Noviantoro, Muhammad Jaka Kesuma, n.d. 2024).

According to Sedarmayanti (2011:21), the work environment includes all tools, materials, and
atmosphere around where someone works, as well as work methods and arrangements, both individually
and in groups. The work environment can be divided into two major categories: the physical work
environment, which includes lighting, temperature, humidity, air circulation, noise, odor, color, decoration,
music, and security; and the non-physical work environment, which relates to social relationships in the
workplace between superiors and subordinates or between subordinates. According to Anwar (2018),
motivation is a process that influences or encourages individuals or groups to carry out predetermined
tasks. In addition, motivation is also related to the willingness to make maximum efforts towards
organizational goals, which are influenced by the ability of these efforts to meet individual needs. Every
employee in a company certainly hopes to have a leader who has a positive influence on the company.

According to Supardi (2014:54), educational performance is greatly influenced by the performance
of employees as educators. Schools strive to improve the performance of teachers as educational facilitators
so that school goals can be achieved. Kasmir (2019:189-93) stated that several factors that affect teacher
performance include leadership, work environment, and motivation. Every teacher in a school certainly
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expects to have a leader who has a positive influence, as well as a good work environment to support the
organization. Teachers also need to care about the work environment so that they feel comfortable in
carrying out their duties and achieving the desired targets.

Leaders as quality controllers and central figures in the schools they lead must always strive to
implement democratic leadership, empower, and continuously motivate teachers so that teacher
performance improves in carrying out their duties. In the results of observations at SMA Negeri 14
Palembang, the Principal in carrying out his duties as a leader requires assertiveness and must motivate his
employees to work. The principal can give a warning letter starting from a medium-high warning letter and
sanctions in the form of dismissal for employees who commit serious violations. In addition, the principal
as a leader must be active in providing solutions to every problem. The work environment greatly affects
teacher performance in schools, with a comfortable work environment, teachers can carry out their duties
comfortably. A conducive environment provides a sense of security and allows employees to work optimally
because it can affect employee emotions, so that working time is used effectively. Employee productivity
and work performance will increase. The work environment at SMA Negeri 14 Palembang is less supportive,
as evidenced by employees still being uncomfortable with the condition of the room, lack of sunlight
entering through the glass windows into the classroom, thus disturbing employees in their work.

Teacher performance plays a very important role in teaching and learning activities. Teachers are
one of the human components in the teaching and learning process, which plays a role in efforts to form
potential Human Resources in the field of development. Teachers are one of the elements in the field of
education who must play an effective role and position themselves as professionals in accordance with the
demands of the increasingly developing society. Teachers must also work in accordance with school
procedures and carry them out with full responsibility in order to achieve competent teacher performance,
so schools must provide adequate facilities so that teachers can work optimally. Work motivation at SMA
Negeri 14 Palembang is very much needed by employees to carry out their duties and responsibilities,
therefore it is reviewed from several factors that influence it such as: salary, allowances and compensation.
Salary greatly affects teacher performance, the higher the salary given, the more the teacher's work
motivation increases and this must be accompanied by maximum performance such as overtime and
completing tasks on time. The principal can give rewards to employees who excel.

The performance of teachers in carrying out their professional duties must be able to carry out their
duties efficiently in accordance with the provisions set by the Principal, in order to support teacher
performance in and outside of school. In SMA Negeri 14, teachers still often arrive late for work hours, when
attending meetings or in completing assigned tasks. Based on the problems above, the researcher tries to
raise it into a thesis entitled: "The Influence Of Leadership And Work Environment On Work Motivation And
Its Impact On The Performance Of Teachers At Sma Negeri 14 Palembang”

B. Literature Review and Research Hypothesis

Teacher Performance

According to Mahsun (2019:62), performance is a representation of achievement in implementing
an activity, program, or policy that aims to achieve the goals, objectives, mission, and vision of the
organization listed in the company's strategic plan. Performance is often used to measure the achievement
or level of success of individuals or groups, which can be known after the success criteria are set. Therefore,
the achievement of goals or targets becomes a criterion for assessing the success of a company.

Work Motivation

According to Anwar (2018:55), motivation is a process that influences or encourages individuals or
groups to carry out predetermined tasks. In addition, motivation is also interpreted as a willingness to give
maximum effort in achieving organizational goals, which is influenced by the ability of the effort to meet
individual needs.

Leadership

The determining factor in a Company is the Leader. The success or failure of the Company in
achieving a goal is influenced by the way a leader is. The figure of a leader in a Company can be effective if
the leader is able to manage his company and influence the behavior of subordinates to be willing to work
together in achieving the company's goals. According to Leadership is someone who can determine
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strategies, is able to make plans, and can be a motivator for subordinates so that they can produce effective
and efficient performance (purwadi, 2020: 7).

Work Environment

According to Kasmir (2019: 13), the work environment is the condition or atmosphere around the
work location, which includes the room, layout of facilities and infrastructure, and relationships between
coworkers. If the work environment creates a comfortable and calm atmosphere, it will support conducive
working conditions, so that it can improve a person's work results. Conversely, if the work environment is
uncomfortable, it will disrupt the work atmosphere and have a negative impact on performance. Thus, it
can be concluded that the work environment has a major influence on individual performance.

Hypothesis Development
1. The Influence of Leadership on Work Motivation

A company must have a good leader where leadership is important because leadership is something
that can be used as a reference for its employees, guiding and supporting the behavior of its employees, so
that they are willing to work hard to achieve goals with maximum results. Good leadership will have a
positive impact on a company in achieving its goals. Where work motivation is the provision of driving force
that creates a person's passion for work so that they are willing to work together, work effectively and
integrate with all their efforts to achieve satisfaction.

H1: Leadership influences Work Motivation
2. The Influence of the Work Environment on Work Motivation

The work environment has a significant influence on employee work motivation. Creating a good
work environment will greatly determine the success of achieving the Company's goals. With a good work
environment in the Company, individual employees will feel comfortable working so that they focus on
completing their work and achieving the goals of the Company. A good work environment condition for the
organization can generate high work motivation for its employees so that all the goals that the Company
wants to achieve can be achieved.

H2: Work Facilities Affect Job Satisfaction
3. Influence of Leadership on Performance

Aleader who has courage and assertiveness will be highly respected and admired by his employees.
Because a brave and assertive leader has good personality and authority values. With the attitude of a brave
and assertive leader, employees will be motivated to work better and will be used as a good example and
role model for employees. Therefore, a good leader will have a great influence on employee performance
which will continue to improve and increase.

H3: Leadership Affects Performance
4. Influence of Work Environment on Performance

The work environment plays a good role in determining employee performance in the workplace.
However, on the other hand, if the work environment is not good, then performance will not be good and
organizational goals cannot be achieved. Therefore, the work environment has a significant effect on
employee performance.

H4: Work Environment Affects Performance
5. Influence of Work Motivation on Performance

Motivation plays a very important role in determining employee performance in the workplace.
Overall, motivation functions as the main driver behind employee behavior and performance in the
workplace. Organizations that are able to manage and improve employee motivation can expect better and
more consistent performance from their team members. Without employee motivation, it is difficult to
achieve optimal results. Leaders must always try to motivate their subordinates to have good performance
so that the Company's goals can be achieved.

H5: Work Motivation has an effect on Performance

The Influence of Leadership and Work Environment on Work Motivation and its Impact on Teacher
Performance at State Senior High School 14 Palembang can be seen in the following conceptual framework:
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Figure 1. Research Model

2. METHODS

The research method used in this study is a quantitative research method, using a descriptive-
correlation research type. The study was conducted at SMA Negeri 14 Palembang. with a population of 49
teachers. The sample was taken based on the Non-Probability Sampling sampling technique, and the form
of sample determination was a saturated sample, where all members of the population were sampled. The
data collection techniques used were: 1) Interview; 2) Questionnaire, using a Likert scale; 3) Online data
search method (library research). The data analysis method used Structural Equation Modeling (SEM) with
Partial Least Square (PLS) software.

3. RESULTS AND DISCUSSION
a. Measurement Model Analysis (Outer Model)

The measurement model analysis (outer model) uses 3 tests, including: 1) Convergent Validity; 2)
Discriminant Validity and 3) Composite Reliability.

Convergent Validity aims to determine the validity of each relationship between indicators and constructs
or latent variables. In this study, a loading factor limit of 0.7 and Average Variance Extracted (AVE) = 0.5
were used. From the results of PLS processing, the outer model values or correlations between constructs
and variables are all = 0.7 and the AVE values are all = 0.5.

Table 1. Average Variance Extracted (AVE)

Average Variance Extracted (AVE)
Kepemimpinan (X1) 0,656
Kinerja (Y2) 0,760
Lingkungan Kerja (X2) 0,752
Motivasi (Y1) 0,721

Source: Smart PLS output, data processed 2024

From the table, it can be seen that the Average Variance Extracted (AVE) Competence (X1), Work
Facilities (X2), Job Satisfaction (Z) and Employee Performance (Y) have a value of = 0.5, meaning that in
general the variables studied from all statement items that will be used have a good level of validity.
Discriminant validity testing is carried out to ensure that each concept of each latent variable is different
from other variables. A model is said to have good discriminant validity if each indicator loading value of a
latent variable is more correlated with the latent variable than when correlated with other latent variables.
Discriminant validity can be tested by comparing the square root value of AVE with the correlation value

between constructs.
Table 2. Square Root of Average Variance Extracted (AVE)

Average Variance yAvarage Variance

Extracted (AVE) Extracted (AVE)
Kepemimpinan (X1) 0,656 0,810
Kinerja (Y2) 0,760 0372
Lingkungan Kerja (X2) 0,752 0,867
Motivasi (Y1) 0,721 0,849

Source: Smart PLS output, data processed 2024
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Tabel 3. Discriminant Validity

Kepemimpinan | Lingkungan

(XY Kerja (X2)
Kepemimpinan (XL) 0810
Kinerja (Y2) 0901 0872
Lingkungan Kerja
) 0853 0867 0923
Motivasi (Y1) 0894 08% 0849 0913

Source: Smart PLS output, data processed 2024

Table 4. Reliability Test Results

Average
Cronbach's e A Composite | Variance
Alpha — | Reliability | Extracted
(AVE)
Kepemimpinan (X1) 0,952 | 0,954 0,958 0,656
Kinerja (Y2) 0,974 | 0,974 0,976 0,760
Lingkungan Kerja (X2) 0,974 | 0,975 0,977 0,752
Motivasi (Y1) 0,972 | 0,973 0,975 0,721

Source: Smart PLS output, data processed 2024

The table above shows that the composite reliability values of all variables are above 0.7 and the
Cronbach alpha values are all above 0.7, so that all variables in this study are declared "reliable" and their
reliability has been tested so that they can be used in further research.
b. Inner Model Analysis
R Square (R2)

The R2 value shows the level of determination of the exogenous variable against its endogenous. The
greater the R2 value indicates a better level of determination. To see how much influence the exogenous
variable has on the endogenous variable, you can see this R-Square table below.

Table. 5 R-Square Value (R2)
R Square R Square Adjusted
Kinerja (Y2) 0,907 0,901
Motivasi (Y1) 0,866 0,860

Source: Smart PLS output, data processed 2024

From the table above, it can be seen that the R2 value for the latent variable Work Motivation as a
mediating variable is 0.866, which means that the value identifies that the variation in Employee Work
Motivation can be explained by the exogenous latent variable (Leadership, and Work Environment) by
86.6% while the remaining 13.4% is explained by other variables. The R2 value for the latent variable
Performance is 0.907, which means that the value identifies that the variation in Performance can be
explained by the exogenous variable by 90.7% while the remaining 9.3% is explained by variables not
included in the study.
F-Square
The F-Square measurement is a measure used to assess the relative impact of an influencing variable
(exogenous) on an influenced variable (endogenous).

Table 5. F2 Results

Kepemimpinan R Lingkungan . .

(xX1) Kinerja (Y2) Kerja (X2) Motivasi (Y1)
Kepemimpinan
x1) 0,192 0,449
Lingkungan
Kerja (X2) 0,398 0,501
Motivasi (Y1) 0,078
Kinerja (Y2)

Source: Smart PLS output, data processed 2024
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Based on these criteria, it can be stated as follows:
1. Leadership on Work Motivation has a large F2 (0.449)

2. Work Environment on Motivation has a large F2 (0.501)

3. Leadership on Performance has a large F2 (0.192)

4. Work Environment on Performance has a large F2 (0.398)

5. Work Motivation on Performance has a large F2 (0.078)
Hypothesis Testing

At this stage, the evaluation of the structural model will be analyzed by looking at the significance of
the relationship between constructs indicated by the T-Statistic value by looking at the output of the
calculate PLS bootstrapping options to see the t-statistic value = 1.96 (some round it to 2) is said to be valid.
Indicators can also be said to be valid if they have a P Value < 0.05. As seen in the table below.

Table 6. Path Coefficients

Qi | Sy | St | 7 s | e

©) ™) (STDEV) (|O/STDEV|) | Values
Kepemimpinan (X1) -> 0,308 0,301 0,101 3,052| 0,002
Kinerja (Y2)
Kepemimpinan (X1) ->
Motivasi (Y1) 0,470 0,468 0,101 4,677| 0,000
Lingkungan Kerja (X2)
> Kinerja (Y2) 0,451 0,457 0,107 4,211 0,000
Lingkungan Kerja (X2)
-> Motivasi (Y1) 0,496 0,497 0,103 4,819 0,000
Motivasi (Y1) ->
Kinerja (Y2) 0,233 0,233 0,118 1,977 0,049

Source: Smart PLS output, data processed 2024

Based on the table above, it can be explained that leadership (X1) has an effect on Work Motivation
(Y1) as seen from the T-Statistic value of 4.677> 1.96, the Work Environment variable (X2) has an effect on
Motivation (Y1) as seen from the T-Statistic value of 4.819> 1.96, Leadership (X1) has an effect on
Performance (Y2) as seen from the T-Statistic value of 3.052> 1.96, Work Environment (X2) has an effect
on Performance (Y2) as seen from the T-Statistic value of 4.211> 1.96, Motivation (Y1) has an effect on
Performance (Y2) T-Statistic value of 1.977> 1.96. In this study, there are 2 indirect influences as seen in
the table below.

Table 7. Indirect Effect Data

Original | Sample | Standard L
Sar%ple Me:n Deviation Ll P
) ™) (STDEV) (|OISTDEV|) | Values

Kepemimpinan (X1) ->
Motivasi (Y1) -> 0,110 0,110 0,061 1,783 0,075
Kinerja (Y2)
Lingkungan Kerja (X2)
-> Motivasi (Y1) -> 0,116 0,115 0,063 1,823 0,069
Kinerja (Y2)

Source: Smart PLS output, data processed 2024

Based on the table above, it can be explained that the Leadership of Employees of SMA Negeri 14
Palembang does not have a significant effect on performance through Work Motivation as evidenced by the
T-Statistic value of 1.783 <1.96 and P-Value 0.075> 0.05, thus the work motivation variable is not an
intervening or mediating variable. The Work Environment does not have a significant effect on the
Performance of Employees of SMA Negeri 14 Palembang through Work Motivation as evidenced by the T-
Statistic value of 1.823 <1.96 and P-Value 0.069> 0.05, thus the Motivation variable is not an intervening or
mediating variable.
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Table.8 Summary of Hypothesis Testing Results

Hipotesis Hasil Keterangan

Hi : Kepemimpinan Berpengaruh Terhadap 0,000 < 0,05 Diterima
Motivasi Kerja

H2: Lingkungan Kerja Berpengaruh Terhadap 0,000 < 0,05 Diterima
Motivasi Kerja

Hs : Kepemimpinan Berpengaruh Terhadap 0,002 < 0,05 Diterima
Kinerja

Ha: Lingkungan Kerja Berpengaruh Terhadap 0,000 < 0,05 Diterima
Kinerja

Hs : Motivasi Kerja Berpengaruh Terhadap 0,049 < 0,05 Diterima
Kinerja

1. First Hypothesis: Leadership (X1) has an effect on Work Motivation (Y1). The result of the P-Value
is 0.000 <0.05, so it is concluded that there is an Influence of Leadership on Work Motivation of
SMA Negeri 14 Palembang.

2. Second Hypothesis: Work Environment (X2) has an effect on Work Motivation (Y1). The result of
the P-Value is 0.000 <0.05, so it is concluded that there is an Influence of Work Environment on
Work Motivation of SMA Negeri 14 Palembang.

3. Third Hypothesis: Leadership (X1) has an effect on Performance (Y2). The result of the P-Value is
0.002 <0.05, so it is concluded that there is an Influence of Leadership on the Performance of SMA
Negeri 14 Palembang.

4. Fourth Hypothesis: Work Environment (X2) has an effect on Performance (Y2). The result of the P-
Value is 0.000 <0.05, so it is concluded that there is an Influence of the Work Environment on the
Performance of SMA Negeri 14 Palembang. 5. Hypothesis Five: Work Motivation (Y1) has an effect
on Performance (Y2). The result of the P-Value is 0.049 <0.05, so it is concluded that there is an
Influence of Work Motivation on the Performance of SMA Negeri 14 Palembang

Discussion
The Influence of Leadership on Work Motivation of Employees of State Senior High School 14
Palembang

The results of the first hypothesis test show that Leadership has a significant effect on Work
Motivation at SMA Negeri 14 Palembang, indicated by the P-Value of 0.000 <0.05, so it is concluded that the
higher the Leadership, the Teacher Work Motivation will also increase. Likewise, conversely, if Leadership
is low, the Teacher Work Motivation will also be lower.
The Influence of the Work Environment on the Work Motivation of Employees at SMA Negeri 14
Palembang

The results of the second hypothesis test show that the Work Environment has a significant effect on
work motivation at SMA Negeri 14 Palembang, indicated by the P-Value of 0.000 <0.05, so it is concluded
that the better the Work Environment will increase the Work Motivation of teachers, the influence of the
Work Environment on Work Motivation.
The Influence of Leadership on the Performance of Employees of SMA Negeri 14 Palembang

In the results of the third hypothesis test, Leadership has a significant effect on the Performance of
Teachers of SMA Negeri 14 Palembang, as shown by the P-Value of 0.002 <0.05, so it is concluded that the
better the Leadership, the higher the Performance will be. There is an influence of Leadership on Teacher
Performance.
The Influence of the Work Environment on the Performance of SMA Negeri 14 Palembang

In the results of the fourth hypothesis test, the Work Environment has a significant effect on the
Performance of SMA Negeri 14 Palembang, as shown by the P-Value of 0.000 <0.05, so it is concluded that
the better the Work Environment, the higher the Performance of teachers of SMA Negeri 14 Palembang.
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The Influence of Employee Work Motivation on Employee Performance at SMA Negeri 14 Palembang

In the results of the fifth hypothesis test, work motivation has a significant effect on employee
performance at SMA Negeri 14 Palembang, as shown by the P-Value of 0.049 <0.05, so it is concluded that
the higher the employee work motivation, the better the performance.

4. CONCLUSION

From these objectives, seven hypotheses were formulated, then the hypotheses were tested using
SEM using Smart-PLS, and the results of the hypothesis test from this study are as follows:

1. Leadership has a significant effect on Work Motivation, meaning that the better the leadership, the better
the Work Motivation of Teachers at SMA Negeri 14 Palembang.

2. The work environment has a significant effect on Work Motivation, meaning that the better the Work
Environment will create good Work Motivation at SMA Negeri 14 Palembang.

3. Leadership has a significant effect on Performance, meaning that the better the Leadership will improve
the Performance of Teachers at SMA Negeri 14 Palembang.

4. The Work Environment has a significant effect on Performance, meaning that the better the Work
Environment will improve the Performance of Teachers at SMA Negeri 14 Palembang.

5. Work Motivation has a significant effect on Performance, meaning that the better the Work Motivation
will improve the Performance of Teachers at SMA Negeri 14 Palembang.

5. REFERENCES
Afandi, Pandi. 2018. Manajemen Sumber Daya Manusia. Pekanru : Zanafa Publishing.
Anwar. 2018. Manajemen Sumber Daya Manusia. Bandung, Indonesia,Penerbit : PT Remaja Rosdakarya.
Bangun, Wilson. 2018. Manajemen Sumber Daya Manusia. Jakarta :Erlangga.
Dessler, Gery. 2018. Manajemen Sumber Daya Manusia. Jakarta : PT.Prenhallindo.

Ghozali, Imam. 2018. Aplikasi Analisis Multivariate dengan Program IBM SPSS 25. Badan Penerbit
Universitas Diponegoro: Semarang,.

Hasibuan, Melayu. 2017. Manajemen sumber Daya Manusia. Jakarta : Bumi Aksara.
Kartini, Kartono. 2018. Pemimpin dan Kepemimpinan. Jakarta : PT GrafindoPersada.
Kasmir. 2018. Manajemen Sumber Daya Manusia. Jakarta: Raja GrafindoPersada.

Luthans, Fred. 2018. Prilaku Organisasi. Edisi Ke sepiluh, Edisi Bahasa Indonesia, Yogyakarta: Penerbit
Andi Offset

Mahsun, Mohamad. 2019. Pengukuran Kinerja Sektor Public. Edisi Pertama,
BPFE, Yogyakarta.

Mangkunegara, Anwar Prabu. 2017. Manajemen Sumber Daya Manusia Instansi. Bandung : Remaja
Rosdakarya

Mathis, Robert & Jackson. 2017. Human Resource Management (edisi 10).Jakarta : Salemba Empat.

Nurbudiwati. 2018. Pengaruh Pengawasan Terhadap Disiplin Kerja Di Dinas Lingkungan Hidup
Kabupaten Garut. Jurnal of Knowledge management. Vol.12, No.1.

Purwadi, Darma, D. C., Febrianti, W., & mirwansyah D. 2020. Exploration of leadership, Organizational
Culture, Job Satisfaction, and employee Performance, Technium Social Sciences Journal.

Robbins, Stephen Peter., and Mary Coulter. 2018. Manajemen, Jilid 1 Edisi 13, Alih Bahasa: Bob Sabran
Dan Devri Bardani. Jakarta: Erlangga.94

Sedarmayanti, 2017. Perencanaan Dan Pengembangan SDM Untuk Meningkatkan Kompetensi, Kinerja
dan Produktivitas Kerja.



International Journal of Management and Business Economics (IJMEBE), Vol.3, No.1 October 2024, 34
Bandung : PT Refika Aditama.Subekhi, A. & Jauhar, M. 2018. Pengantar Manajemen Sumber Daya
Manusia (MSDM). Jakarta: Prestasi Pustaka.

Suwondo. 2019. Hubungan Lingkungan Kerja, Disiplin Kerja Dan Kinerja Pegawai. Jurnal Manajemen
Kerja. Vol. 17, No.2.

Supardi. (2014). Kinerja Guru. Jakarta:Raja Grafindo Persada. Syaleh, H. 2019. Pengaruh Kepemimpinan
Dan Motivasi Terhadap Kinerja Pegawai Dinas Prasarana dan jembatan wilayah bukit tinggi
https://www.researchgate.net/publication/334810133 Pengaruh Kepemimpinan dan Motivasi

Terhadap Kinerja Pegawai Dinas Prasarana Jalan dan Jembatan Wilayah Bukit tinggi

Utama, M.D.P.,& Ratna Sari,M.M. 2019. Pengaruh Kepemimpinan,Kompensasi dan laba Kepuasan Kerja
Karyawan PT. Bank Bukopin Tbk. Cabang Denpasar. Ejurnal Akuntansi.

https://web.archive.org/web/20200307201024 /https://ojs.unud.ac.id /index.php /Akuntansi/article/
download/49826/31895.

Wibowo. 2019. Perilaku Dalam Organisasi. Jakarta : PT Raja Grafindo Persada

Widodo, P., Sulisno, M., & Suryawati, C, 2020. Pengaruh Penerapan Perilaku

Syariah Dalam Pelayanan Keperawatan, Beban Kerja, dan Kepemimpinan Terhadap Kepuasan Kerja
Perawat Di Rumah Sakit.
https://www.researchgate.net/publication/341618788 PENGARUH PENERAPAN PERILAKU SY
ARIAH DALAM PELAYANAN KEPERAWATAN BEBAN KERJA DAN KEPEMIMPINAN TERHADAP

KEPUASAN KERJA PERAWAT DI RUMAH SAKIT.

Yukl, Gary. 2019. Kepemimpinan Dalam Organisasi (Edisi 7). Jakarta :Indeks.

(Munparidi 2012, n.d.) Lingkungan Kerja terhadap kinerja karyawan pada Perusahaan Daerah Air
Minum Tirta Musi Kota Palembang. Jurnal Orasi Bisnis Edisi ke-VIIL.

(SariSakarina,DjatmikoNoviantoro,Muhammad Jaka Kesuma : 2024, n.d.)pengaruh Kepemimpinan dan
Lingkungan Kerja Terhadap KinerjaPegawai ASN BPKAD Provinsi Sumatera Selatan dengan
MotivasiKerja Sebagai Variabel Mediasi.Jurnal [lmiah Ekonomi dan BisnisUniversitas Multi Data
Palembang.


https://www.researchgate.net/publication/334810133_Pengaruh_Kepemimpinan_dan_Motivasi_Terhadap_Kinerja_Pegawai_Dinas_Prasarana_Jalan_dan_Jembatan_Wilayah_Bukit
https://www.researchgate.net/publication/334810133_Pengaruh_Kepemimpinan_dan_Motivasi_Terhadap_Kinerja_Pegawai_Dinas_Prasarana_Jalan_dan_Jembatan_Wilayah_Bukit
https://web.archive.org/web/20200307201024/https:/ojs.unud.ac.id/index.php/Akuntansi/article/download/49826/31895
https://web.archive.org/web/20200307201024/https:/ojs.unud.ac.id/index.php/Akuntansi/article/download/49826/31895
https://www.researchgate.net/publication/341618788_PENGARUH_PENERAPAN_PERILAKU_SYARIAH_DALAM_PELAYANAN_KEPERAWATAN_BEBAN_KERJA_DAN_KEPEMIMPINAN_TERHADAP_KEPUASAN_KERJA_PERAWAT_DI_RUMAH_SAKIT
https://www.researchgate.net/publication/341618788_PENGARUH_PENERAPAN_PERILAKU_SYARIAH_DALAM_PELAYANAN_KEPERAWATAN_BEBAN_KERJA_DAN_KEPEMIMPINAN_TERHADAP_KEPUASAN_KERJA_PERAWAT_DI_RUMAH_SAKIT
https://www.researchgate.net/publication/341618788_PENGARUH_PENERAPAN_PERILAKU_SYARIAH_DALAM_PELAYANAN_KEPERAWATAN_BEBAN_KERJA_DAN_KEPEMIMPINAN_TERHADAP_KEPUASAN_KERJA_PERAWAT_DI_RUMAH_SAKIT

